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 I am a Telecommunications Engineer with strong business acumen. I have been responsible for leading teams and 
leaders of teams in a professional setting. Toastmasters has enabled me to excel at leadership. In this organization I 
have been both student and teacher. I have experienced new dimensions of my personality and capability. The best 
lesson that I have learned is how to evaluate well. This is where my confidence comes from. I evaluate myself using 
the sandwich technique and this empowers me. This allows me to freely empower others. 
I have a passion for sharing the Toastmasters experience.  Therefore, I have worked with many club building teams. I 

have received official credit for 5 new clubs. In my time as a District officer (Area and Division) and since I have 

helped to facilitate the revival of at least three clubs that were considered dead. I will fight to the last to sustain a 

club. It gives me great satisfaction to build and sustain clubs and to train and mentor others in doing the same. In 

recent times I have been focused on helping others to grow and support clubs.  

As CGD, I want to use the skills that I have gained on a wider scale to help the District. There is a lot that I will have to 

learn. The potential new challenges and lessons is what excites me about the role. I will rely on those who have 

served before me and you the members of the District to work with me towards achieving excellence. My teams will 

be made up of your representatives and they will contribute to the vision and goals to ensure that they are relevant 

to our circumstances. 

I bring a listening ear to the job. I do my best to receive feedback well. Sometimes my armour may crack but I do my 

best to be kind and respectful in all my interactions. On most occasions I assume the best intentions of the people 

that I am interacting with. Most. I am human. I try. 

My high-level strategy for the upcoming year comprises of: 

1. Use research and feedback to determine the needs of members and the wider community 

2. Use knowledge of the members’ needs to focus on member satisfaction as this will be the key to meeting 

our retention goals  

3. Use knowledge of the needs of the communities in which we operate to help meet our new club goals. 

4. Ensure that persons are trained adequately to support the goals set. 

We are in difficult times. Many of us have been directly challenged by the current situation, personally and 

professionally. It will not be business as usual going forward. In my career, as a leader, I have experienced 

restructuring and digital transformation. I will bring these skills and compassion to this role. We will continue to 

develop our skills and build friendships. 

If you want Inclusive, Responsive, Supportive and Effective leadership, Vote Shonari Bullock. 

For more information on me please visit: http://fb.me/shonari4cgd 

 

 


